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CORPORATE ETHICS AND SOCIAL RESPONSIBILITY POLICY

1. Giris ve Amag¢

ESP  Otomotiv, faaliyetlerini  durGstlik, adalet,
seffaflik ve sosyal sorumluluk ilkeleri cercevesinde
yUrUtmeyi tfaahhUt eder.

Bu politika, calisanlarmizin, ydneticilerimizin ve is
ortaklarmizin uymasi beklenen temel etik kurallarn ve
sosyal sorumluluk standartlarini tanimlar.

Amacimiz; etfik davranisi tesvik etmek, yasa ve
dUzenlemelere tam uyum saglamak, cevreyi
korumak ve insan haklarna sayg gostermek
suretiyle sirkefimizin - uzun vadeli basarisint  ve
guvenilirigini sUrdUrGlebilir hale getirmektir.

2. Etik Kurallar ve Davranis Standartian

ESP Otomotiv'’de tUm calisanlar, ydneticiler ve is
ortaklan asagidaki ilkelere uymakla yukimlodur:

e DUrustltk ve Dogruluk: Tum faaliyetlerde
dUrUstlok  ve dogrulukla hareket edilir.
Yaniltici bilgi veriimez, sahtecilik yapilmaz.

o Seffaflk: Tum islemler acik ve izlenebilir
sekilde yUOrotOlor. Bilgi gizliligi kurallan ihlal
edilmeden gerektigi 6lctde bilgi paylasilir.

o Adil Davranis:  MdUsteriler,  calisanlar,
tedarikciler ve diger is ortaklarna karsi adil
ve ayrimclliktan uzak davranilir.

e Cikar Catsmalannin  Onlenmesi:  Kisisel
cikarlar ile sirket  cikarlan  arasinda
olusabilecek catismalardan kacinilir. Boyle
bir durum olustugunda derhal ydnetime
bildirilir.

e Bilgi Guvenligi: Sirket bilgileri gizlilik icinde
korunur, yefkisiz kisilerle paylasiimaz.

e Topluma ve Cevreye Saygr: Toplum yararina
ve cevreyi koruyucu faaliyetlere katki
saglanir.

Introduction And Purpose

ESP Automotive is commifted to conducting its
operations within the principles of integrity, fairness,
transparency, and social responsibility.

This policy defines the fundamental ethical rules
and social responsibility standards expected to be
followed by our employees, managers, and
business partners.

Our aim is to promote ethical behavior, ensure full
compliance with laws and regulations, protect the
environment, and respect human rights, thereby
sustaining the long-term success and reliability of
our company.

Code Of Conduct

At ESP Automotive, all employees, managers, and
business partners are required to comply with the
following principles:

e Integrity and Honesty: All activities are
conducted with integrity and honesty. No
misleading information is provided; no
fraudulent activities are allowed.

e Transparency: All operations are carried out
in an open and traceable manner, sharing
information only as necessary and without
violating confidentiality.

e Fair Treatment. Customers, employees,
suppliers, and all business partners are
freated fairly and without discrimination.

e Avoidance of Conflicts of Interest: Any
conflict between personal interests and
company interests must be avoided. If a
potential conflict arises, it must be
immediately reported to management.

e Information Security: Company information
must be protected confidentially and not
shared with unauthorized parties.

e Respect for Society and the Environment:
Contribution to socially beneficial and
environmentally protective  activities s
encouraged.
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3. Risvet ve Yolsuzlukla Micadele Politikasi

ESP Otfomotiv, tUm is sUreclerinde rUsvet ve
yolsuzlukla micadele etmeyi temel bir ilke olarak
benimser.

Bu kapsamda:

e RUsvet ve Yolsuzluk Yasagi: Sirket calisanlar,
yOneticileri ve is ortaklar; herhangi bir kisi
veya kurumdan rusvet kabul edemez, rGsvet
teklif edemez veya yolsuzluk faaliyetlerine
katilamaz.

e Hediye ve Agrlama Sinrlan:  Hediye,
agrrlama  veya diger cikarlar yalnizca
yasalara ve sirket politikalanna  uygun
sekilde, sembolik degerde olabilir ve iliskiyi
etkilemeyecek nitelikte olmaldir.

o Seffaflik: TUm is liskileri ve o©&demeler
belgelenmeli, resmi  kayitlara  uygun
olmaldrr.

e SUpheli Durum Bildirimi: RUsvet veya yolsuzluk
sUphesi halinde calisanlar  derhal  Ust
Yonetime veya belirlenen efik iletisim
kanallarna bildirimde bulunmalidir.

e Misileme Yasagdi: RUsvet veya vyolsuzluk
bildiren kisilere karsi herhangi bir ayrmcilik
veya misileme yapilamaz.

4. Cocuk isci Calishirmama Ve Calisan Haklarina
Saygi

ESP Otomotiv, insan haklarna sayglyl temel
degerlerinden biri olarak benimser ve asagidaki
ilkeleri taahhUt eder:

e Cocukisci Calistrmama: Sirket, hicbir sekilde
18 yas alt bireyleri calstrmaz. Bu ilke,
tedarikciler ve is ortaklar icin de gecerlidir.

e Zorla Calshrmaya Karsi  Durus:  Zorla
calistirma, kolelik, insan ticareti ve benzeri
uygulamalara kesinlikle muUsamaha
gosteriimez.

o Cesitlilik ve Firsat Esitligi: Irk, din, cinsiyet, yas,
engellilik, milliyet veya herhangi baska bir
ayrmcilk  temelinde  calisanlara  farkl

Anti-Bribery and Anti-Corruption Policy

ESP Automotive adopts combating bribery and
corruption as a fundamental principle across all
business processes.

In this context:

e Prohibition of Bribery and Corruption:
Employees, managers, and business
partners must not accept or offer bribes or
engage in any corrupt practices with any
person or institution.

e Limits on Gifts and Hospitality: Gifts,
hospitality, or other benefits must only be
offered or accepted if they comply with
laws and company policies, are symbolic in
value, and do not influence business
decisions.

e Transparency: All business relationships and
payments must be documented and
recorded properly.

e Reporting  Suspicious  Activities:  Any
suspicion of bribery or corruption must be
immediately reported to Top Management
or designated ethical communication
channels.

e Prohibition of Retaliation: No discrimination
or retaliation shall occur against individuals
who report bribery or corruption.

Prohibition Of Child Labor And Respect For
Employee Rights

ESP Automotive considers respect for human rights
as one of its core values and commits to the
following principles:

e Prohibition of Child Labor: The company
strictly — prohibits the employment of
individuals under the age of 18. This principle
also applies to suppliers and business
partners.

e Stance Against Forced Labor: No folerance
is given to forced labor, slavery, human
trafficking, or similar practices.

e Diversity and Equal Opportunity: No
discrimination is permitted based on race,
religion, gender, age, disability, nationality,
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muamele yapimaz. Tim calsanlara esit
firsatlar sunulur.

e GuUvenli ve Saglkh Calisma Ortami:
Calisanlann gUvenligi ve sagligr oncelikli
olarak korunur. isyeri ortami tOm yasal sagdlik
ve gUvenlik standartlarina uygun olmalidir.

e Isci Haklarnin  Korunmasi:  Calisanlarin
sendikal haklarna, toplu pazarlik haklarina
ve diger temel isci haklanna saygi gosterilir.

e Kariyer ve Kisisel Gelisim Destegi: Calisanlarin
mesleki gelisimi tesvik edilir; egitim ve gelisim
firsatlan sunulur.

5. Cevreye ve Topluma Saygi

ESP Otomotiv, ¢evreyi koruma ve topluma karsi
sorumluluk bilinciyle hareket etmeyi temel bir ilke
olarak kabul eder. Bu dogrultuda:

e Cevresel Sorumluluk: Faaliyetlerin  cevre
Uzerindeki efkilerini en aza indirmek icin
surekli iyilestirme calismalarn yGrUtGlor. Eneriji
tasarrufu, atik yénetimi ve dogal kaynaklarin
korunmasi éncelikli konular arasindadir.

e Yasal Uyum: Cevre ile ilgili tUm ulusal ve
uluslararasi yasa ve duzenlemelere tam
uyum saglanir.

e SUrdUrUlebilifik Yaklasimi: Urin ve strec
gelistirmelerinde  sUrdUrUlebilirlik  kriterleri
dikkate alinir.

e Toplum Yararina Katki: Egitim, cevre, saglik
ve sosyal destek projelerine katfilim tesvik
edilir ve desteklenir.

e lletisim ve Bilinclendirme: Calisanlar ve
paydaslar  cevresel  sorumluluklar  ve
toplumsal katki konulannda dUzenli olarak
bilgilendirilir ve bilin¢lendirilir.

6. ihlal Durumunda Yénlendirme: Eskalasyon Sireci

ESP Otomotiv, bu politika kapsaminda belirtilen etik
kurallarin, yasal uyum gereklerinin  ve sosyal

or any other characteristic. Equal
opportunities are provided to all employees.

e Safe and Healthy Working Environment: The
safety and health of employees are
prioritized, and workplace conditions must
comply with all applicable health and
safety regulations.

e Protfection of Workers' Rights: Respect for
workers' rights, including union rights and
collective bargaining, is ensured.

e Support for Career and  Personal
Development: Employees are encouraged
to pursue professional growth through
fraining and development opportunities.

Respect For The Environment And Society

ESP Automotive considers environmental protection
and social responsibility as fundamental principles.
Accordingly:

e Environmental Responsibility: Continuous
improvement activities are conducted fo
minimize the environmental impact of
operations. Energy conservation, waste
management, and the preservation of
natural resources are prioritized.

e Legal Compliance: Full compliance with all
applicable national and international
environmental laws and regulations is
ensured.

o Sustainability  Approach:  Sustainability
criteria are taken into account in product
and process development.

e Contribution to Society: Participation in and
support for educatfion, environmental,
health, and social welfare projects are
encouraged.

o Communication and Awareness:
Employees and stakeholders are regularly
informed and made aware of
environmental responsibilities and social
contribution initiatives.

Escalation Process In Case Of Violations

ESP Automofive ensures a transparent and fair
process in cases of violations of the ethical rules,
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sorumluluk standartiarnin ihlal edilmesi durumunda
seffaf ve adil bir surec isleftir.

TUm calisanlar ve is ortaklari, supheli bir ihlali
veya uygunsuzlugu fark efttiklerinde bu

durumu gecikmeden bildirmekle
yOkUmIOdur.
Bildirimler, gizliik esasina uygun sekilde

degerlendirilir; bildirimi yapan kisi korunur ve
herhangi bir ayrmciiga maruz kalmaz.
ihlallerin nasll bildirilecedi, nasll
degerlendirilecegi ve hangi adimlarnn
izlenecedi, ayn bir dokUman olan "Etik ihlal
Eskalasyon" politikasinda detayll  olarak
tanimlanmustir.

Tom calisanlann, ilgili prosedure uygun
sekilde hareket etmesi beklenir.

legal

compliance requirements, and social

responsibility standards set forth in this policy.

All employees and business partners are
obliged to report any suspected violation or
misconduct without delay.

Reports are handled with confidentiality,
and whistleblowers are protected against
any form of retaliation.

The procedures for reporting, investigating,
and resolving violations are detailed in a
separate document titled "Ethical Violation
Escalation policy."

All employees are expected to act in
accordance with the escalation procedure.
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